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ect to this Agreement is hired, ¢

shalldehvert@sald mpl henmeffect

re’gﬁ‘lﬁar -ﬁ;ll,-tiime’ workweek for the job cIassrﬁcatmns 1nwhlchthey work aﬁe: coveredby his

* Agreement and shall

rata basis.







from whom dues have been deducted
E It is speclﬁcaﬁy agreed that the Employer assurnes no obhga‘u@n f' nanmal or”’

kotherwxse ansmg out of the pmwsmns ‘of this Artlole an the Umon hereby, agrees that it wﬂli

" '“mdemmfy and hold the Employer ‘harmless from any “claims, actmns er proceedmgs by an

~Emp1@yee arising from deductions made by the: Employer hereunder. Once the ﬁmds are’ remlttedi |












such as vacation:and i

. permanent positions for htheEmplayee;lsquahﬁed s

" Professional Association.




dunng a pemod of contmuous 1ayaff

‘k (c) Class1ﬁcat10n semonty shall accrue durmg the: penods spe

above and durmg the tlme an Employee works ina speclﬁo jOb clasmﬁoatmn

3. Loss of Semonty An Employee s semonty shall be Iost when he/she g

(a) Termmates voluntarlly

(b) Is di'scharged"fofr'cause.



 period set forth belo

to be kald off on the bams Q:f th@ll" cla331ﬁcatmn semonty

: (b) In the event an Empl@yee is scheduled to be Iald off wrthm a Department’

T "“"or Program who has werked in the"'same _]Ob classrﬁcatlon w1th1n another lepartment or Program

“of the Cemrer, then: the;E‘mployee may exercise his/her combined job clasmﬁcatmnsenmnty to
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‘ posmon only if he/sh;e 1& wﬂlmg to work the r,equlred fu11~t1me schedule of hours

" 7 It is agreed in prmclple that for the purp@se of applymg semorlty to: recalls and o

vaeantt‘pbsmjons‘:and‘ -toalay‘offss,. Employees in job classifications of similar types and requiring
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(e) ‘ An Employee who is premoted shall serve the same: prebatlonary perlod?‘. e

on the new jOb as a new hire. If he/she is removed from the new _}Ob durmg the probatmnary S

peno
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for a grade change he minim m mldpmnt and maxzmumxsalary f@r each posmon accordmg to

" the eurrent Hay kgrade for each pcsmon IS set forth On the attached St1pu1at10n L.

of thlS Agreement the Umon may demand negotlatlen over - the _

, issue of 'withdraWallzfr;ani-thefHay Sys_t‘em’.

the Hay System w1thm a reasonable time pnor to the deadhne for requestmg grade changes )

Durmgf this process, the Employer wﬂl work with all employees to develop their job descriptions:

14

The Employer agrees to pr0v1de the Umon membershlp w1th a semmar regardmg | 4 : =



cf‘ and lf needed tO demgnate thc ‘em

i emp .yee so desxgnate:d w111 receive a $50 increase in base salary e

- 7 Any empfoyee who gams appmva fmm the l or ¢ cf the Agency and beCOmes

5 certlﬁed as a Llcensed Chmcal Socxal Werker Chmcal kiSokcxaI Worker Advanced Practlce S
: ’,’:‘,k”‘ﬁNurse CAC, RNC Certlﬁed Cn31s Screener Lwensed Mamage and Famlly Ceunseior B@ard' -
: f;lCertIﬁed Psychtatrlst Certlﬁed Alcohol and Drug Counselor -or Cemﬁed Rehabrhtatmn

'\ Ceunselor shall have then' base Salary mcreased by $500 upon presentmg evuience of recelpt of ;

their cemﬁcatl'onk However,; no empl,oye,e shall receive this stzpend unless the _certlﬁcatlon is

* camod whilo the employee is employed by the Employer.
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 Crisis Intervention: Spec;lahsts

) If a Iegal hohday falls on an Emplgyees regglarlv schgdumd dem fo the_ R

Employee shall recelve an additional day's regular pay or a day off w1th regular pay w1th1n the

pay period in WhICh the holiday falls.
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. request that

as qu rwhehasbeen dlscharged anﬁwh@hasnetrecelved D

tled, shall receive a vacation

pay to whwh 'Héf‘sh“;éf i'sf' &
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emptey may yhls/her Slck Leave or accrued Stck Leave for sazd leave, not te ex edf{ i
:'kthree months If the Ceunty modxﬁes the Emergency ka Leave Pehcy durmg the term of thls k
Agreement then the new Pehey wﬂl be extended to the employees cevered by thls Agreement

4. i Extended swk 1eave is granted to an Ernpleyee who has exhausted his/her. aecrued

sxek leave days whose chsab1ht1es continue and is under a: doctor s care. Extended swk Ieave ts TR
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Employees may request apprcval to a _i'ﬁefes‘s " n‘allf‘ cOnfe‘rences;ﬂ

'(fb) The Admlmstrator wﬂl attempt to approve conferences so that each.k :

Emponee WhO desxres to attend a conference WIH be penmtted; tc attend at Least one (I)i

conference durmg any calendar year

(e) Requests to attend professmnal ccnferences conventlons workshops ete.,.

" should be submitted through ‘the Department Head to the Admlmstrator “who WIH have:” [

responsibility for final approval of all such requests. Req’uests should be made sufficiently well

25



! fcon:ventlon expenses, and be updated quarterly thereafter

iy “f"e Agency wﬂI pmv1de one: hundred percent (100%) relmbursernent for mxleage’ Dt |
; at the effectlve: County rate for those employees usmg thelr personal cars to conduct C@unty“_ :

busmessf;
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- deﬁned in thrs Agreernent W1th @ne (I) year empleyment WIth the County

uahf the cenmderatlon for thls status an

) year of @xpeﬁen;ce: thhtheCenter |

(a) Lx :‘d to qu—tIme permanent and provxslonal employees asf,k_rsereafter o

o (b)) A course meetmg one or more of the foIIowmg requxrements sha_,

: canstdered ehglble for the educatmnal rexmbursement program

(}1,;)‘ A course shaH be dxrectly related to respon31b1htxes of the p031t10n

anykEmpIéyee; holds at the time app'hcatlon. is made for reimbursement.

@ A course will preparc an employee for potential advancement.



- f‘aIIocated amount and after completxon of the course..

= ( ) The Employer agrees to- noti the Ut

e _;;fo}appmve&% VWBat% dollar amount has been set asld‘e 'forg educattonalrelmbursementfor

“”;:‘Health Center employees

- 3. Advanced Trammg and Contmued Educatmn
= (a) The Employer may allow qualtﬁed Employees tor enroll in a tra 1 g ; e
B program of advaneed trammg or contmued educatlon and allow such Employee time off W1th pay*! :

to pursue 'such special trammg program.

() In order for the Employee to quahfy for con31derat10n for this. status anf’ e

Employee would need to have one (1) year of experience with the Center.
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practi ep’femmmfor eachemploye up to-a ma

,prewded that the coverage li

eing insured in connection with his or her employm

employee pr{eSents, a 'cuﬁen;t Certification of Insurance:.
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construed as

4 Stems of the Gmevance Procedure The followmg cons‘ututes the sole and?i
’ e'z}é’cluéiﬂe;rmethad for resml\{mg; gnevanceslbetween;the parties c.overe.d,b:y the Agreement;
&@pﬁl The aggriciIed? Employ,¢e~and76r his/h’er own Union ,delegaté ‘shall instiﬁtute actiomn:

under the provisions hereof in writing, signed and delivered to his/her Supervisor within thirty

(30) working days afer they would reasonably be expected to kniow of its occurrence. Failure fo

act within said thirty (30} days shall be deemed to constitute an abandonment of the grievance.
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presented Imtlally at Step 2 by not1ce in wrltmg addressed to the' 'on att xts ofﬁce" -

5. | AII trme hrruts herem spemﬁed shall be deemed to be excluswe of
s “Sunda,ys and hohdays

6.  Any dl‘spasAifion' of a grievance from which no appeal is taken w1th1nthet1:me ey

limits specified herein shall be deemediii":eSGIVed’ and shall not thereafter be considered subjectto

the grievance and arbitration provisions of this Agreement.

39






5  A grrevance eontestmg a dxscharge may, w1th1n ten' (10) workmg days after" o
completlon ef Step 2 of the gnevanee pr@eedure be referred fm: arbltratlen to am: arbrtrater
- seIected m accerdanee WIth the rules af the Pubhc Employment Relatlons C@mnnssxen under 1t31

, procedure for expedﬁed arbltratlen

6. Tlme hrmts under this Article 1 may “be: changed by mutual agreement only
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STIPULAIZIO NI

SOMERSE’F eeUNTY COMM ‘UNF ., ME g?AL HE ALTH CENTER

TP .,nTIME EMPLOYEE shall mear any de. dt ‘
pattment head, a division head, or an individual s rvmg i an e ected ,
: eheduled to work not. Iess than twenty hours, but not

[ ther than a department head a dwlswn head or an mdnn ] ;
»pesmo /ho (1) is. regularly scheduled to- work five days a eel
. thirty hours each week and (2) is serving in a trial working period which ex
s ;jday‘of employment for a period of three months and’ WhICh may be: extend : ]
s j}"fmonths A probationary full-time employee s posmon may be: funded elther ¥ the: Coumy ex:
. asource ler'than the Ceunty - §ond .

‘ '_PR.IATIONARY PART-TIME EMPL@YEE shall mean any 1nd1v1dual employe by
f County other than a department head, a division head; or an individual serving in an eIeet d: s
g yosition) who. (1) is regularly scheduled to ‘work not less than twenty hours, butnet
- more - than thitty hours each-week and (2) is serving in a trial working period which extends from - o
~ the first day of employment for a penod of three months and which may be extended up to three .
 additional months. A probationary part-time. employee's: pesmon may be funded either by the
Ceunty or by a source other than the County

, ,PROVISIONAL FULL-TIME EMPLOYEE shall mean any individual employed by the County ,

" {other than a department head, a division ‘head, or an individual serving in an elected or statutory =
position) who (1) is regularly scheduled to work five days a week for a minimum of thirty hours:

© each week, (2) has successfully completed his/her probationary period, and (3) whose position is
funded by a source other than the County.
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: Mental Health Assoe. :
. Psychiatric Nurse: -~ - ¢
.. |Psychiatric Nurse Practitioner
.| Psychiatric Nurse: Supervisot
~ |Psychiatric.Social Worker
. |PsychiatristI - o o
. |Psychiatrist T
- |PsychiatristT _
" |Psychiatrist T
|Psychiatrist It
- |Psychiatrist Il
* |PsychiatristTL.
" |Psychologist
|Psychiologist

2/2/2006

risis Counselor IIL

erontolegy Speclahst

Human Services: Coordmator ,' _

< |intake Tnage Spec

|Job:€oach: .

' :  Medical Chmc Assomate

Substance Abuse Counselor

Supported Employment Rehablhténon Coordmator

Vocational Employment Specialist

40f 1



G R Somersetc \ty-& District 11997 (Mental Health Center)
o e ‘Settlement for 2005 - 2007

z  ; ‘Llcensedi ert1ﬁed‘13001al Worker Cemﬁed Socnal
. Worker : and Advanced Practlce Nurse have been added
‘to the list.

S Attac‘hnent A, Salary Schedule . . . . ‘Salary increases will be paid on or before October 31,

ST ‘ . . 2008, retroactiveto J anuary 1,2005. Theincreases’ w111
include the 2005 merit increases at 3.5%, performance
“bonuses, and the Hay upgrades as per Article IX, Section 2.

B. Hacker | | ; September 17, 2005 o



EXHIBIT B



For the Union: Date:
For the Employer: Date:

ARTICLE
RECOGNITION

1. (a)  The Employer recognizes the Union as the sole and exclusive collective
bargaining representative of all regularly employed professional employees as provided
for in PERC Certification of Representation Docket #R0-2008-071 issued June 17, 2008.
(b) Excluded from the aforesaid bargaining unit are managerial executives,
confidential employees, and supervisors within the meaning of the Public Employee
Relations Act, craft employees, non-professional employees, police employees, casual

employees, coordinators and all other employees of Somerset County.

2. It is agreed that this contract shall apply and continue in force and effect at any
location to which the Center may move or operate. It is further agreed that this contract
shall apply to any new or additional facilities of the Center and under its principal direction

and control within Somerset County.

3. Whenever the word “Employee” is used in this Agreement, it shall be deemed to
mean the Employees in the bargaining unit covered by this Agreement, as defined in

Article 1, Section 1, hereof.

4. (a) Part-Time Employees shall receive fringe benefits, wage rates and wage

increases hereunder on a pro rata basis.



(b) Part-Time Employees working over twenty (20) hours per week shall be
provided full health benefits, and coverage in pension after one (1) year of service and

Five Hundred ($500.00) Dollars earnings for that year.



EXHIBIT C



SOMERSET COUNTY and CWA LOCAL 1037
DOCKET NO. RO-2009-073

Last Pavroll 2-13-09

CARROLL, T. SCOTT

Crisis Counselor / Certified MH Screener
182 Canterbury Court

East Windsor, NJ 08520

CASTELLANI, BILL

Crisis Counselor / Certified MH Screener
6 Berwick Street

Raritan, N] 08869

CINKEWICZ, MICHELLE (not on last payroll hired 2-22-09)
Crisis Counselor / Certified MH Screener

163 Clinton Street

Woodbridge, NJ 07095

HINSON, SONDRA

Crisis Counselor / Certified MH Screener
34 Balboa Lane

Franklin Park, N] 08823

JACKSON, JACQUELINE
Peer Support Specialist
52 Farm Road Apt 18
Hillsborough, Nj 08844

KATHURIA, MALTI

Crisis Counselor / Certified MH Screener
9 Woodward Lane

Basking Ridge, NJ 07920

LOMBARDI-BONAGUA, KRISTINE

Crisis Counselor / Certified MH Screener
44 Wheeler Rd.

Kendall Park, N] 08824

MAHAN, TRUDY (Gertrude)
Peer Support Specialist

46 Wolfe Drive

Wanaque, NJ 07465

OCAMPO, ABIGAIL
Crisis Counselor / Certified MH Screener

FPO1/6040044.1



97 Pinewood Drive,
Hamilton, NJ 08690

O’GARA-MANKOWSK], JESSICA

Crisis Counselor / Certified MH Screener
21 Beach Ave.

Bridgewater Nj 08807

SANDRA 0. OPOKO

Crisis Counselor / Certified MH Screener
460 48th St

Pennsauken, Nj 08110

POLIACIK, DARLENE
Peer Support Specialist
821 Route 202/206
Bridgewater, NJ 08807

SABINO, JASON

Crisis Counselor / Certified MH Screener
6 Greenwood Place

Middletown, NJ 07748-2505

SPENCER, PATRICIA
Crisis Counselor / Certified MH Screener
226 Newman Street
Metuchen, NJ 08840

WEBER, TRACY

Crisis Counselor / Certified MH Screener
160 Picadilly Place

Somerset, N] 08873

WORTHORN, HALEY
Peer Support Specialist
32 Cheston Court

Belle Mead, NJ 08502

RHMC PART TIME STAFF WITH ADDRESSES

Costlow, Barbara l.
Clinical Social Worker
303 Mountain Ave.
Westfield, N] 07090

Cozin, Mark L.
Clinical Social Worker Options / OPD

FPO1/6040044.1



41 0ld Colony Rd.
Bernardsville, N] 08823

Fleischer, Carrie

Case Manager |

818 Atkinson Circle
Hillsborough, NJ 08844

Sawers, Jill
Psychiatric SW

15 Hawthorne Drive
Westfield, N] 07090

White-Olsson, Kathy
Case Manager |

1964 Westfield Ave.
Scotch Plains, NJ 07076

FPO1/ 6040044.1
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